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Understanding the Autism Spectrum
When many people hear the term 
autism spectrum, they imagine a 
straight line with “less autistic” on 
one end and “more autistic” on the 
other. This can lead to thinking about 
autism in terms of levels of severity, 
or outdated labels like “high 
functioning” and “low functioning.” 
But this way of thinking doesn’t 
capture the reality of autistic 
experience.

The autism spectrum isn’t a single 
line; it’s more like a multi-dimensional 
profile. Each person may experience 
differences across areas like social 
communication, sensory processing, 
emotional regulation, executive 
functioning, and focused interests. 
One person may need more support 
with sensory sensitivities but be very 
independent in daily living, while 
another may have strong social skills 
but need significant support with 
planning and organization. There is 
no single way to “rank” someone as 
more or less autistic.

This is why labels such as “high 
functioning,” “low functioning,” or 
outdated terms like “Asperger’s” can 
be misleading and even harmful. They 
oversimplify a complex and deeply 
personal set of experiences. Instead of 
focusing on labels, it’s more helpful to 
recognize each person’s unique 
strengths, challenges, and support 
needs.

By understanding autism as a 
dynamic and individualized 
experience, we can move toward more 
respectful language, better supports, 
and a more accurate understanding of 
what it means to be autistic.

Data Deadlines 
April 24, 2026 - 2025-26 Personnel Data 
Report
(extension to May 1, 2026)

May 1, 2026 - 2025-26 IEP 
Implementation Data Collection

May 22, 2026 - Spring DRDP

June 26, 2026 - CALPADS LEA Target 
to be EOY 1 Error Free

July 17, 2026 - LEA & SELPA EOY 1 
Deadline

July 31, 2026 - Final SELPA EOY 1 
Deadline- The SELPA office doesn’t 
want to extend into this time!



The Power of Fusion: Reflections from ASU+GSV 2026

I just got back from the ASU+GSV 
Summit in San Diego, and if there is 
one thing I’ve brought home, it is the 
realization that we are past the "what 
if" phase of AI in education and in the 
too fast phase.

The theme this year was The Power of 
Fusion, with 7,000 attendees trying to 
figure out how to navigate an AI-first 
world (or sell me their version of AI).

When ChatGPT launched,  the talk in 
schools was dominated by a panic 
over plagiarism. Now, based on the 
data shared at the summit, we need to 
adjust the conversation. Roughly 80% 
of students use AI not to cut corners 
but to learn new skills. We need to 
make sure students in special 
education are able to access this, as 
they have the most to gain. 

Students are using AI as a study 
buddy/ virtual tutor; asking it to 
summarize events, build flashcards, or 
simplify complex physics. As one 
panelist put it, “the majority of 
students are not trying to cheat the 
system; they’re trying to survive it and 
actually understand the material.”

Technology companies have been 
promising “personalized learning" for 
two decades, but it always felt like 
marketing.  AI is finally making it a 
reality.

We are in a world now where:

● The curriculum can adapt to your 
specific pace in real time.

● Automatization of student 
performance monitoring on 
differentiated assignments at the 
push of a button  

● AI Agents mimic personalized 
tutors that know exactly where 
your logic tripped up.

A major point of candor during the 
sessions was the widening gap 
between those with access to these 
advanced AI tools and those without.

AI is the new internet; we must 
integrate it into what we are doing or 
else gets the leftovers. As we utilize 
these tools, we have to be intentional. 
Efficiency is great, but access is the 
goal.

We need teachers for mentorship, 
mental health support, and a human 
spark that an LLM can not replicate.

Final thought from the summit: The 
question is not whether AI will change 
education, but rather whether we are 
nimble enough to redesign our classes 
around the potential it unlocks and 
how to make sure all of our students 
have access to the new curriculum.

Christian Patz, Ed.D.                       
Executive Director



Darlene Yarber
K-2 Special Day Class Teacher

Lassen View Elementary School

A SPARK OF JOY

Darlene Yarber is a true spark of joy at Lassen View 
Elementary! Since joining the Enterprise 
Elementary School District family in 2021, she has 
brought an infectious energy and a "can-do" spirit 
to her K-2 SDC classroom that colleagues and 
students absolutely adore. Darlene is a fierce 
believer that every single student is a "Gen Ed 
student first," and she stops at nothing to make 
sure her kids are seen, heard, and included. 

She’s famous for her "OMAHA" mantra—proving that when we can modify and 
be creative with our teaching, there’s no limit to what her students can achieve.

What makes Darlene so special is the way she truly listens and observes her 
students. To her, behavior is just another way of talking, and she’s a master at 
decoding what her students need to stay happy and engaged. Whether it’s 
learning sign language just to connect with a student who is hard of hearing 
(and then teaching the whole class so everyone can join the conversation!) or 
celebrating the win of a single phrase, she honors every milestone with a smile 
and grateful heart. We are so lucky to have her collaborating with our Gen Ed 
teams to build such a welcoming, inclusive community. 

Darlene, we appreciate the light, laughter, and heart you pour into our students 
every day!  THANK YOU!! 



WorkAbility I
As we approach the end of the 2025-2026 school year, our WorkAbility I team is 
thriving and making a real impact. We continue to successfully place students in 
jobs, and we have forged partnerships with even more employers eager to 
support our mission. Witnessing community members and business owners rally 
around underserved students is truly inspiring. Together, we can empower these 
young individuals to achieve independent living and acquire vital job training 
skills, paving the way for a brighter future.

Our goal as a WorkAbility I team is to create enriching and supportive hands-on 
learning experiences for our students, whether they explore a fast food 
restaurant, grocery store, animal shelter, or feed store. We understand that each 
student is unique, and our diverse locations offer valuable opportunities to learn 
important life skills. Through these experiences, we aim to teach our students 
about timekeeping, following directions, listening to authority, and managing 
their own time in a nurturing environment. We are dedicated to helping them 
grow and thrive professionally and academically.

This month, we’d like to give a resounding shout-out to our new business 
partners: Bricks N Mini Figs, Halls Solutions, and Pizza Guys! This program 
would not be possible without the generosity of community partners like these. 
A heartfelt thank you to all the businesses that continue to collaborate with us, 
offering our students the chance to shine and realize their potential! 

Employer Shout-Out


