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ST T regional training events:

The following are local and

Empowering Students - e Apr. 14, 2026 - Director/Coordinator
WorkAbility | mtg (SELPA Conf. Room)

Partnering with Rowell e Apr. 15,2026 - Community Advisory
Family Empowerment Committee mtg (SELPA Conf. Room)

Extraordinary Cost and

Lol [Faes Sulssidies The SELPA welcomes your ideas for future

trainings either at the SELPA office
WorkAbility | Spotlight or your location.

ADR Reminders Please contact us at
530-225-0100.




SPECIAL EDUCATION

SUPER SUPPORT

PAIGE TIMMONS
Aide, Middle School SDC Classroom
Junction Elementary School District

The Intuitive Bridge:
Celebrating the Heart of Paige Timmons

Shasta SELPA is proud to celebrate Paige
Timmons, a true inspiration in our Special

. Education Super Support teams. At the core

i Paige’s work is a simple but profound
philosophy: communication is key! As an
Aide in Junction Elementary School’s middle

. school SDC class, Paige is the living
embodiment of this philosophy, acting as a
vital bridge between a student’s current
challenges and their future potential.

Her journey into the classroom was paved by a lifelong bond with her cousin;
by showing him from a young age that his voice AND confidence mattered, she
helped him transform into a thriving, independent adult. Today, Paige brings
that same heart to their seven students. She has a natural ability to spark
inclusive conversations that engage the entire room, creating a ripple effect of
communication that gives students the confidence to interact not only with her
and the teacher, but also with their peers.

This intuitive approach creates a sanctuary where students feel safe enough to
strive for more. Whether she is being asked by graduates if she’s moving on to
Foothill with them or helping a student master a new daily skill, Paige’s impact
is undeniable.

We are incredibly proud to celebrate Paige and the
profound, intuitive bonds she creates with students
every single day. She’s more than an educator—she

*,:j:ﬁ ;
is a champion who helps every student believe
that no goal is out of reach!! Q

Way to go Paige!! /:




Empowering Students with Disabilities for Life,
Work, and Independence

The Shasta County WorkAbility
program is dedicated to preparing
students with disabilities for
successful futures. Through hands-on
experiences, skill development, and
community connections, WorkAbility
helps students explore career paths,
build confidence, and develop the
tools they need to thrive in adulthood.

Our team partners with students,
families, educators, and local
businesses to provide meaningful
opportunities that support career
readiness, independence, and
personal growth.

Below is an overview of the core
services our WorkAbility team proudly
provides to students throughout
Shasta County.

Exploring Work-Based Learning
Experiences: Understanding Our
Purpose and Passion

In 1981, the California Department of
Education (CDE) completed a
comprehensive two-year study that
shed light on the status of vocational
programs for students with
disabilities. The results revealed a
concerning gap: these students were
not receiving adequate preparation for
the labor market.

To address this issue, one of the most
effective ways for students to learn
about the world of work is through
firsthand experience. Enter
WorkAbility, a program that offers a

diverse array of work-based learning
opportunities tailored to help
students explore various careers,
develop essential job skills, and build
confidence in professional
environments. Currently, our program
has established partnerships with
over 56 local businesses and venues,
providing students with invaluable
chances to learn and grow in
real-world settings.

These opportunities may include:

Job shadowing experiences
Paid internships
Community-based work
experiences

On-campus job training
Career exploration activities
Employer guest speakers and
workplace tours

Through these experiences, students
gain practical skills such as
communication, teamwork, time
management, and workplace
responsibility. Students also begin to
identify their interests and strengths
as they build resumes and references
for future employment.

Our objective is to bridge the gap
between education and employment
by equipping students with the
necessary skills and knowledge for
effective on-the-job training. We aim
to facilitate a smooth transition from
high school to the workforce,

Continued next page




Empowering Students with Disabilities for Life,
Work, and Independence (cont.)

ensuring that students are
well-prepared for their future.

Youth Development, Leadership,
Self-Advocacy & Disability Awareness

WorkAbility believes every student
has the potential to be a leader in their
school, workplace, and community.
Our program helps students develop
their voice, confidence, and
independence.

Understanding strengths, needs, and
rights is vital for independence. We
support students in building
self-advocacy skills to communicate
their needs and make informed
decisions about their future.

These experiences empower students
to advocate for themselves and take
pride in their unique talents, enabling
them to navigate education,
employment, and life confidently.

Independent Living & Life Skills

Preparing students for life after high
school involves building essential
skills for independence.

WorkAbility offers instruction in areas
such as:

Financial literacy

Time management
Transportation skills
Workplace professionalism
Personal responsibility
Communication skills

These skills help students transition
successfully into adulthood, whether
in employment, college, vocational
training, or community living.

Our Commitment to Students and
Families

The WorkAbility program is
committed to creating inclusive
opportunities where students can
explore their potential and prepare for
meaningful futures. By combining
career exploration, leadership
development, self-advocacy training,
and life skills education, we help
students build a strong foundation for
success.

During the 2025-2026 school year, our
dedicated team has successfully
facilitated the placement of more than
108 students in partnership with the
Department of Rehabilitation. These
placements encompass both
subsidized and unsubsidized

Continued next page

Case Managers

We are here to help! Contact the
WorkAbility team to schedule a
meeting or class presentation with
our coaches, who will offer
guidance to help students develop
essential employment skills. We
look forward to supporting their
career development together.




Empowering Students with Disabilities for Life,
Work, and Independence (cont.)

opportunities, ensuring a range of experiences for students. Notably, we are
pleased to report that 6 students have been offered part-time positions with the
companies where they gained their work experience, demonstrating the tangible

impact of our collaborative efforts.

Together with educators, families, and community partners, the Shasta County
WorkAbility team is proud to support students as they discover their strengths,
pursue their goals, and become confident members of their communities.

Partnering with Rowell Family Empowerment to
Strengthen Family Engagement

LEAs are strongly encouraged to
partner with Rowell Family
Empowerment of Northern California
(RFENC) to enhance family
engagement and provide meaningful,
proactive parent support. RFENC
serves as a valuable resource to both
districts and families by offering
trainings, consultation, and
individualized assistance that helps
families better understand the special
education process, their rights, and
how to effectively participate in IEP
development.

Starting this school year, SELPA’s
James Gover has met bi-monthly with
RFENC Parent Consultants to help
deepen their collective understanding
of the IEP process and to
collaboratively navigate complex
issues that may arise. This ongoing
partnership is strengthening
alignment, improving communication,
and helping ensure that both districts
and families are better supported.

Through collaboration with RFENC,
districts can strengthen
communication with families, build

trust, and foster more productive and
collaborative IEP team meetings. In
addition, RFENC can support districts
by providing parent workshops,
attending meetings when appropriate,
and offering guidance. This
partnership can also serve as a
preventative approach, helping to
address questions and concerns early,
reduce misunderstandings, and
support positive relationships between
families and school teams.

We encourage districts to reach out to
Rowell Family Empowerment to
explore opportunities for collaboration
and to access available parent support
services. Leveraging RFENC as a
partner is a strategic way to enhance
family engagement efforts, and ensure
families feel informed, supported, and
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Extraordinary Cost and Legal Fees Subsidies

Did you know.....?222?

~ In 2024-25 the SELPA covered $28,332 of submitted
district expenditures covering such things as
contracted interpreters and legal fees.

DON’T MISS OUT!! Submissions for 2025-26
- Extraordinary Cost and Legal Fees subsidies are
. due by April 20th, 2026.

Please look for your email of March 13, 2026 from
=~ Hilary Schwartz, SELPA Accountant, to all districts
« with submission forms, instructions, and examples
~ attached.

> Please call Hilary at (530) 225-0231 with any questions.

WorkAbility | Spotlight

I would like to extend our sincere gratitude to Kelly at Palo Cedro Feed for
their support of our Workability Program. Your support of our students is
greatly appreciated!!

Through your partnership, students will learn essential life and workplace
skills, including responsibility, customer service, and accountability. These
experiences go far beyond the classroom and play a critical role in helping
them build confidence, independence, and a strong work ethic.

We truly appreciate Palo Cedro Feed’s commitment to mentoring and guiding
our students as they develop these important skills. Your support makes a
lasting impact, and we are grateful to have you as a valued partner in this
program.

Thank you again for
your generosity and
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ADR Reminders

Inclusive communication helps to
de-escalate frustrated caregivers and
humanizes the IEP process. Ask
yourself questions to check for
inclusive communication.

e What does the speaker care
about?
Does the speaker feel heard?
Does the speaker feel they have a
say in the matter?
How is the communication in
between the meetings?
What does the parent want
changed in the IEP? Why?

Examples of inclusive communication:

Mirroring: Let me see if I understand
what you’re saying. Here’s what I

Validation: I agree with what you'’re
saying. Your comments make sense to
me. I can see how you would feel that
way.....

Empathy: How are you feeling about
this decision? I imagine you might be
feeling

Reframing a parent’s concerns can
help them to feel heard. Here are some
examples of reframing a parent’s
concerns.

Parent concern: “I feel like I'm being
gaslit.”

Reframe: “I'm sorry this interaction
has left you feeling that way. That was
not my intent, and I value your
perspective. Let’s revisit your
concerns so we can ensure we’re
clearly understanding one another.”

Parent concern: “Teachers don’t know
how to handle my child.”

Reframe: “I appreciate your input.
Let’s identify strategies together that
match your child’s strengths and
challenges.”

Student concern: “I keep having to
repeat myself about
accommodations.”

Reframe: “Thank you for sharing
again. Let’s make a plan to track these
accommodations so they’re
consistently applied.”

When a parent is angry, they can be in
protection mode and can feel that the
system is failing their child. Good
communication acts as a
pressure-release valve, shifting the
room during a confrontation.

Communication strategies include
listen first and allow all parties to
share their full perspective. Validate
concerns before responding or
explaining data. Engage in active
listening and stay off your phone. Use
clear, friendly language and avoid
jargon and acronyms. Maintain calm
and use a neutral tone. Try to
understand the interest and position
of the other person and remain open
to collaboration.

When communication feels stalled, a
neutral perspective can help resolve
conflict and move the ADR process
forward. The SELPA is available to
help facilitate these conversations.
You can reach out to

Kristin Sigurdson at
KSigurdson@ShastaCOE.org or
James Glover at
JGlover@ShastaCOE.org.
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Making Waves from a

Dry Winter

Every year, the SELPA Visual Impairment
team works with Mt. Shasta to take our
students with visual impairments for
adaptive ski or snowboard lessons. Several
of our students were able to go in January,
but by March, the mountain was bare.
After telling Mirabell, one of our students,
that the second snow trip was cancelled,
she proposed an alternative activity: swim
lessons.

Many of our eighth-graders end their year at a water park. Mirabell’s class is no
different, but she is. She is recently blind and not confident in the water. Being with her
friends is a priority, so she advocated for herself and requested help. Being safe in the
water is not only valuable, it also allows her to be included in her end-of-year class
celebration. Nancy Cook, with SELPA’s Visually Impaired Program, partnered with Sun
Oaks Swim School and scheduled swim lessons to ensure Mirabell would have the skills
she needs to share the experiences all students should have. We are so proud of her!

Indicator 7 Results are Posted for School Year 2024-25

The CDE just posted the Indicator 7
results for school year 2024 - 2025 to the
DR Access Outcomes website!

Please check them out here at:
https://draccessoutcomes.org

For any Districts where there were fewer
than 10 preschoolers exiting (exiter) the
results are hidden, an account login is
required due to privacy considerations.
Please send account requests to:
jpickard@napacoe.org or
outcomes@draccess.org

The results reported on this website refer
to children who exited preschool special
education services for the specified
SELPA or district within the specified
year.

The results include only those children
with ratings for both entry and exit DRDP
assessments.

Three Criteria,

e Positive social-emotional skills
(including social relationships)
Acquisition and use of
knowledge and skills (including
early language/communication
and early literacy)

Use of appropriate behaviors to
meet their needs

By two metrics,

e Growth- the percent who
substantially increased their rate
of growth
Norms- percent of children who
were functioning within age
expectations
By age six(6) or exited the
program

In Spring 2025, Shasta County
submitted 534 DRDPs in total, with 39
not reportable.
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