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Please join us for the following 
training event:

● Dec. 4, 2025 - ERICS Training

The SELPA welcomes your ideas for future 
trainings either at the SELPA office or your 
location.  Please contact us at 530-225-0100.
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DATA - Key Deadlines

December 12, 2025 - LEA Fall 1 
Certification Deadline

All LEAs must be certified by this date. 
If your LEA has not requested a SELPA 
review and you are error-free, you 
should proceed with certification. Any 
remaining corrections for accuracy 
should be completed during the 
amendment window.
Please note: SELPA certification is 
strongly recommended by CDE.

December 12, 2025 - DRDP 
Assessment Completion

DRDP assessments should be 
completed and submitted for SELPA 
review and upload. This timeline is 
strongly recommended to avoid 
having SELPA track down providers 
during winter break.

January 23, 2026 - Final LEA & SELPA 
Certification Deadline

By this date, LEAs should have 
finalized data accuracy reviews and 
completed SELPA certification.

CALPADS Flash #314 

CALPADS released Flash #314 on 
September 26, 2025 regarding 2025-26 
Special Education updates.

Quick review:

● Important Uses of Fall 1 Data 
Approved by the LEA December 
12, 2025 Certification deadline.

● 2025-26 School Year Rollover 
Field, Code and Fall Validations 
Changes for SpEd

Quick Review (cont.)

● Policy and Guidance Changes 
and Other Reminders

● Regular Submission of Incident 
Data

● Degree of Support- Data should 
be in CALPADS PLAN by October 
1, 2025 (Census Day)

Disproportionality Data Approved 
by the December 12, 2025 LEA 
deadline will be used for the Annual 
Monitoring Determinations.

Data Approved by the December 12, 
2025 LEA Certification deadline will 
be included in the Timeline 
Compliance Section of the Annual 
Determination Letter.

IEP Implementation Data Collection 
2025-26

Date Range for IEP Review:         
January 1- February 27, 2026

Data Collection Window:                 
March 2 - May 15, 2026

Data Collection Final Deadline:            
May 15, 2026

https://cde.app.box.com/v/iepimplementation2025-26
https://cde.app.box.com/v/iepimplementation2025-26


The SELPA Subsidy forms have been 
refreshed following the SELPA 
Governing Board’s decision at the 
December 19, 2023 meeting. The 
updated process now employs a 
simple, fixed subsidy rate: 25% for 
students living with their parents and 
75% for Out-of-Home (OOH) students, 
with LCFF no longer factored into the 
calculation. The updated forms will be 
shared with the Program Advisory 
Council (PAC) and the Finance 
Advisory Council (FAC) for review in 
the coming month. 

Although this change has already been 
applied behind the scenes for the 
2024-25 fiscal year, the newly updated 
forms now clearly reflect the revised 
rates and the removal of the LCFF 
component. Forms will continue be 
distributed by email two weeks 

SELPA Subsidy Forms Update

prior to each claim deadline. If you 
have any questions, please contact:  
Hilary Schwartz, SELPA Accountant 
hschwartz@shastacoe.org.

Reminder, 2025-26 Subsidy Claim 
Deadlines:

● January 19th - Claim forms for 
P-1 Certification covering July 1 
- December 31st, 2025

● April 20th - Legal Fees 
Reimbursement Request Forms

● April 20th - Extraordinary Cost 
Subsidy Claim Forms

● May 8th - Claim forms for P-2 
Certification covering July 1, 
2025 - April 15th, 2026

● July 15th - Claim forms for 
Annual Certification covering 
July 1, 2025 - June 30, 2026

mailto:hschwartz@shastacoe.org


IDEA Turns 50

The Individuals with Disabilities 
Education Act (IDEA), originally 
enacted in 1975 as the Education for 
All Handicapped Children Act, Public 
Law 94-142, was born from the civil 
rights movement to ensure equal 
educational access for children with 
disabilities. President Gerald Ford 
signed it into law on November 29, 
1975. 

Influenced by landmark cases like 
Brown v. Board of Education and 
PARC v. Pennsylvania, the law 
mandated a Free Appropriate Public 
Education (FAPE) in the Least 
Restrictive Environment (LRE). 
Renamed IDEA in 1990, it expanded to 
include autism and traumatic brain 
injury, and later amendments 
emphasized parental involvement, 
transition services, and alignment 
with broader education reforms. 
Subsequent amendments in 1997 and 
2004 strengthened its provisions.

Though the federal full funding 
promise has not been fulfilled to date, 
IDEA continues to be the foundation 
of special education in the U.S., 
guaranteeing students with 

disabilities the right to learn and 
thrive.

Because of IDEA, there are currently 
over 7.5 million students being served 
from age three to twenty-two.; about 
15% of all students. In California, 
865,213 students had an IEP last 
school year (2024-25), which is 14.9% 
of all the students in California. That 
means there are more kids with 
disabilities in California than people 
living in four states (Wyoming, 
Vermont, Alaska, and North Dakota).  
For Shasta County, 3,868 kids were 
served by IDEA out of 26,588 students. 



Program Spotlight: Deaf Mentors

WorkAbility I

Janice O’Donnell

Deaf Mentors have the luxury of working with Deaf and Hard of Hearing 
children ranging from four to eighteen years of age. We provide an array of 
services to our students such as providing communication access in the 
classroom and working 1:1 on certain subjects such as reading, writing, and 
math.  There are times when we provide ASL support for our students who are 
learning ASL.  It is crucial that our students understand all subjects. There is a 
cultural connection that we offer along with being role models for our students.  
Occasionally, we offer suggestions to the mainstream teachers on how best to 
include the Deaf and Hard of Hearing students in their classrooms. 

When I was a child, I did not have the luxury of meeting a Deaf Adult, however I 
did read an article about a Deaf stuntwoman by the name of Kitty O'Neil, and I 
was inspired by her success. I have been in the education field for 32 years, and 
it has been and continues to be a rewarding experience.

We want to express our gratitude to the businesses that have joined the 
WorkAbility program in support of student success. For November, we would 
like to spotlight two businesses.

We would like to extend our heartfelt gratitude to the YMCA and Coffee 
Encounters for their invaluable partnership with WorkAbility. Together, we are 
providing students with essential work experience skills that not only enhance 
their resumes but also equip them for success in their future careers. This 
collaboration reflects our shared commitment to empowering young individuals 
through hands-on learning opportunities, fostering confidence, and paving the 
way for their professional growth. Thank you for making a significant 
difference in these students' lives!

Employer Spotlights:

Coffee Encounters Shasta Family YMCA



Classroom Culture and De-escalation Trainings

The Crisis Prevention Institute's (CPI) 
Classroom Culture training is a staff 
training program designed to 
proactively establish and sustain a 
positive, consistent, and safe learning 
environment across a classroom or 
school. It provides teachers and staff 
with practical classroom management 
strategies, built on five core principles 
like 'calm and consistent behavior' and 
'restorative approaches,' to reduce 
disruptions and remove the 
over-reliance on punitive sanctions. 
This common framework empowers 
all staff to manage challenging 
behavior consistently, focusing on 
relational approaches and prevention 
BEFORE a crisis escalates.  

UKERU is a restraint-free crisis 
management and behavior training 
system that uses a trauma-informed 
approach in educational and 
behavioral health settings. Its goal is 
to eliminate the use of seclusion and 
restraint by teaching staff 
communication, de-escalation 
strategies, and protective physical 
techniques using specialized soft 
equipment.  

The Crisis Prevention Institute (CPI) 
Nonviolent Crisis Intervention (NCI) is 
a training program focused on crisis 
prevention and behavior management. 
Its primary goal is to prevent the need 
for physical intervention through 
verbal de-escalation and behavior 
recognition strategies. Physical 
restraint techniques are taught as a 
last resort, to be used only in 

emergency situations when there is an 
immediate risk of harm to the 
individual or others, emphasizing the 
safety and welfare of all involved.  

If interested in having any of the 
above trainings at your school or in 
your district, please reachout to 
James Glover jglover@shastacoe.org, 
or Kristin Sigurdson 
ksigurdson@sshastacoe.org.

mailto:jglover@shastacoe.org
mailto:ksigurdson@sshastacoe.org

