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Save the Date!
Shasta County Sports Day is almost here! 
We are so excited to support our 
incredible K–8 SDC students as they take 
the field. Whether they’re competing, 
cheering on classmates, or trying 
something new, Sports Day is a great 
opportunity to celebrate all that our 
students can do.

The SELPA team will be there cheering 
everyone on and celebrating their 
accomplishments. We hope you will join 
us in supporting our students and 
making it a memorable day! 

← See the flier for event details.

Football For All
Special education students from 
Foothill, Shasta, and U-Prep High 
Schools came together at Foothill 
High School on Thursday, Sept. 17, 
for Shasta Union High School 
District’s annual “Football for All” 
celebration. Students participated in 
football drills alongside the Foothill 
football team, with the players and 
cheerleaders cheering them on. It was 
a fun celebration of inclusion, 
teamwork, and school spirit!



Data - REMINDERS

Just another friendly reminder of tasks and timelines to focus on for cleaning 
up data in preparation for Census Day.

The Shasta County SELPA 
Independent Educational Evaluation 
(IEE) Policy, approved September 22, 
2026, includes increased maximum 
allowable fees for various types of 
assessments. Districts should review 
the updated fee schedule when 
arranging and budgeting for IEEs at 
public expense. The revised policy 
establishes assessment-specific cost 
limits and a $6,500 limit for 
multidisciplinary evaluations, 
including IEP meeting attendance, 
travel, and lodging. These cost 
containment criteria support 
responsible use of public funds while 
preserving parents’ rights, including 
the opportunity to demonstrate 
unique circumstances that justify 
exceeding established limits.

When a parent disagrees with a 
district evaluation and request an IEE

IEE Policy and Cost Containment

at public expense, the district 
provides the SELPA policy, evaluator 
information, and procedural 
safeguards. In coordination with 
SELPA, the district must, without 
unnecessary delay, either arrange an 
IEE at public expense or initiate a due 
process hearing to defend its 
evaluation. 

Parents are not required to explain 
their disagreement. For an approved 
IEE, the district verifies evaluator 
qualifications and applicable cost and 
location criteria, coordinates 
arrangements and information 
sharing, and obtains the completed 
report. The IEP team considers the 
findings when determining the 
student’s educational needs, services, 
and placement; consideration does 
not require adoption of every 
recommendation.

CDE Updates:

● Census Day October 7
● Fall 1 December 11

LEA Certification required
● DRDP: DUE December 16, 2026 for 

completion by assessors (reported in 
SIRAS/SEIS) 

If you need any 
assistance, please feel 

free to contact: 

Autumn Ervin
(530) 605-2782 / Cell: (530) 

356-9613
aervin@shastacoe.org

https://www.cde.ca.gov/ds/ad/filesenrcensus.asp
https://www.cde.ca.gov/ds/sp/cl/rptcalendar.ASP
https://draccess.org/timeline


Shasta WorkAbility I: Opening Doors to Work Experience

Shasta WorkAbility I has been busy 
helping students explore careers, 
build workplace skills, and gain paid 
work experience across Shasta 
County. We’ve been connecting with 
schools and local businesses, 
preparing students for interviews and 
their first days on the job, and helping 
them learn skills such as timekeeping 
and workplace communication.

We’re also reaching more of the 
community. A new radio 
announcement created through the 
Shasta County Office of Education 
invites businesses in Redding, 
Anderson, Cottonwood, Shasta Lake, 
Burney, and Fall River to offer 
students with IEPs or 504 plans paid 
work experience! Participating 
businesses pay no wages: WorkAbility 
pays students for up to 120 hours and 
handles the hiring paperwork. A WIN 
WIN for both employers and students! 

Every new worksite gives a student a 
chance to discover their strengths and 
build confidence. We’re grateful to the 
educators, families, and employers 

who make those opportunities 
possible.

A special thank you to our newest 
worksites for partnering with us to 
make this possible. We extend a huge 
shout-out to our new businesses in 
Anderson: Jack’s Donuts, Charlew’s, 
and Westside Pizza! We also 
appreciate the support from 
Cottonwood Little League in 
Cottonwood and Shasta Lake The 
Pizza Factory!

If you know a local business 
interested in participating in our 
program and providing students with 
incredible opportunities, please reach 
out to us! We would love to hear from 
you!



When we think about students who 
are Hard of Hearing (HOH), it can be 
easy to assume that hearing aids or 
other hearing technology mean a 
student is able to access the classroom 
just like their hearing peers. However, 
HOH students have a wide range of 
hearing levels, communication 
preferences, and access needs. Some 
students may use:

● Hearing aids, cochlear implants, 
or other hearing technology

● FM/DM or remote microphone 
systems

● Captioning and other visual 
supports

● Sign language and an interpreter
● Listening and spoken language
● A combination of these supports

A student's access can also change 
throughout the school day. 
Background noise, distance from the 
speaker, group discussions, classroom 
acoustics, and multiple people 
speaking at once can all make 
communication more difficult.

Masking

One challenge that can be especially 
easy to overlook is masking. HOH 
students may become very good at 
appearing as though they understand 
when they have actually missed 
information. They may nod, smile, 
watch their classmates, or rely on 
context clues rather than asking for 
clarification. They may also 
experience significant listening 
fatigue from working hard to follow 
spoken communication throughout

Supporting Students Who Are Hard of Hearing

the day. A student who appears to be 
doing well may still be missing 
important information.

Supporting Access

Encourage staff to look beyond 
whether a student can “hear” and 
consider if they have meaningful 
access to what is happening in the 
classroom. Staff can support access 
by:

● Using captions for videos and 
multimedia

● Providing important directions 
and information visually

● Reducing background noise when 
possible

● Privately checking for 
understanding

Most importantly, teams should 
consider each student’s individual 
communication and access needs. A 
student might not always admit they 
missed something, so creating an 
environment where asking for 
clarification is welcomed and access 
needs are respected is an important 
part of supporting students who are 
Hard of Hearing.



Understanding the Local Plan

The "LP" in "SELPA" stands for "Local 
Plan."  SELPAs must develop and 
implement a comprehensive local plan 
that includes assurances that policies, 
procedures, and programs are in effect 
to govern access to special education 
and services for all students with 
disabilities (SWD) residing within the 
geographic areas served by each plan. 
Elements of the local plan include 
providing a free appropriate public 
education (FAPE) in the least 
restrictive environment (LRE), child 
find and referral, procedural 
safeguards, participation in statewide 
assessments, staff development 
programs, local administration, 
coordination with other public and 
private agencies, and management of 
fiscal responsibilities. The 
requirement for SELPAs to implement 
elements of their local plan as codified 
in California Education Code (EC) 
Section 56195 states, “Each SELPA, as 
defined in subdivision (d) of EC 
Section 56195.1, shall administer local 
plans submitted pursuant to Chapter 3 
(commencing with EC Section 56205) 
and shall administer the allocation of 
funds pursuant to Chapter 7.2 
(commencing with EC section 56836).”  
[Source:  CDE Executive Office Memo 
to State Board of Education, March 27, 
2019]

The California Department of 
Education (CDE) provides a 
standardized template for all sections 
of the SELPA Local Plan. Local 
committees prepare each SELPA Local 

Plan Governance Section, the SELPA 
Governing Board adopts it, and 
representatives from each Local 
Education Agency (LEA) certify it with 
the CDE on a three-year approval 
cycle. The SELPA Governing Board 
also adopts the Budget Plan, Service 
Plan, and Certifications sections of the 
Local Plan, and representatives of 
each Local Education Agency (LEA) 
certify them annually.  Local Plans 
often incorporate numerous 
references to other documents, 
including SELPA local policies, 
interagency agreements, and locally 
developed procedural manuals.

https://drive.google.com/file/d/1gJu4C8mVKsSpV7taV5ompkDpN0Yo26lr/view?usp=sharing
https://drive.google.com/file/d/1gJu4C8mVKsSpV7taV5ompkDpN0Yo26lr/view?usp=sharing

